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such physicians I.am accowpanled today. b] Raymond C. Weissenborn,

[

J:Chlef, zdy Pollcy Div151on, Bureau of Pﬂllc1es and Standards.

The Administration and the Commission are very concerned about the

. .-

provicas which continue to affact tho pay of all Tederal phy:icions. © -

Are mindful also that the Conorozs has voiced its concern ovsr tha nov
of Tederal physicians and wishzs to nove toward an equitable long=torm
solution. It is clear that we must wove quickly to nssure odenuate ooc

equitable compensotion for ohvsicians within and across Tedo -l as, -

lines.

Before presenting our commants and views on H.R. 4620, I would like to

outline the basics of the wresent situation on which our positions are

formed,
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There orse ocany difTarent systens uader which Tederal physiciana hoto =
N e Y vears, Tha oress aiarity ol clom artg z
however, paid ier three.stcatutory pay systenms: sed, the

Department of Medi #nd the General Schedule systen.
aid under an officer-rank systen ol

ir. the Cornissicned Corps of the

ruallc FealtH’Serv1ce hold the sane ranks and are paid in tha sane

i i &

Pl

maﬁnefla. milltary mcﬂ*cal off‘ 2rs. Physicians in the Departzent nf

3

Yedicine and Surgpry of the Verorans

[CR R

]

P

whlch has a super ficial resemblance to the

'Gencral Sghgdule,’but is'actually quite different and more flexibl:s in

operation. Fmallv p'.r\.jsn'.r:':mc of the Ceneral Schedule are paid under ¢
position classification systenm with grade levels and their definitions: =
sef in dowr. Fodeval coenclies olingify tho positions of the fonecy =

ule physicizns within G5 grade levels und

issued by the Civil Service Commission, 7The GS grade level determines

,.
Il
3]
’«
‘"r
t_l
"
¥

&
|

the aprlicable pay raenge. ‘The leperal Sehedule alss has
an extended range {16 steps) for speclal rates up to the statulory pas =
ceiling limitation. Special rates have been authorized for CGeneral

Schedule physicians for over 22 years,

N : 3

The three salary systoms covering Federal physicians are adjusted

gl o

annually vnder the Federzl pay comparability system. In the cowpara-

H
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selected Coneval Schedule occupations are survoerad. This bremile Han-d
crors-industry survey does o pot includs madical oozunatis ATl Loy vE
'1°lut1015A13 to tna igcgggloL.non Fedaral puJaL'*ansi

‘u gh effec*lvevaqd a*ranted

f@niformedrp y51clans when the?so-C¢ll~d "docﬁoL dr aft "™ whlck had

> Yo T ey J o . S -t
to mocs tholr necds el CLEG o

supplesunt‘ pay, "Variable Incentive Pav T
to $13 500 a year, was developed by the Department of Defen e and
authorlzed on a te pori*v basis by the Congress in 1974 to insure alogu.ce

recruitment and re:enticn ef medical oificers in a drafi-foeo envinorios

>

ey P K RO T ke o mm o e Ay e .t N w- ~ N ~ en e T HES R
The legislatinn, which curivas next Coteboy, also covers ohosdeiond o

the Public Health Service (ommisscioned Corps,

The second bhovt term selution cceursod whon the Veterons Adndnistid=ic

enpericnced sericus difficuled

48]
Cr
Bie
-t

vecting ite needs for weoll-ow
physicians, especially in certain cricically short specinlties. The
problem stemmed not from the loss of a conscription mechonism (as
happened to the Uniformed Se rvnces), but from (1) the inability of tle

statutory pay system to be market-responsive, and (2) the statuvcory pay
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ceiling., The inability to relruit vd retais new physicions for a lens-
torm carady paricd was persistently ooddont dn the aging work faro

- o o~ P T P N s i = - . ..
LJ, ¥y G viooas tha necoLsot Lo ol Co oIorL S

medical graduates. 'AS'avtemerary neasure, the concent of a salary ade-

o tn= VA pn)s cians and dentistsg in the form of

on was also extended,

"special pay" unde:,a.bill passed by thelcéngress. This temporary

i L
‘lew1slatlot prov1des for snecial pav' up to $13,500 for a four-yesrt

" S . oy

gmployment.qontrac;., Ic,<toq, expires next October.

(W)
.
£y
I
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Therx 1s an urgent need iqr greater ~inila
It coesn't m:ké géad senée ﬁxatvsbme
7 the same work, should receive
rdolcallv dlfzerent pav beCﬁuse they havpen to work for VA or wear. o

uniform. H.R; 4620 is aﬁ attemn: to meet this need, bul ve do not thisx

it ds an appropriate selution in it5 preoscat form,
H.R. 4620 covers only the General Schzdule and & few other phyvsicians

under

who are net now elig

lJ

K I D s .
legislat on.  H.RL 4467

1

would give General Schedule phvsiclans allowences (really aboutr the 2
thing as "bonuses") on a parmanent bosis. But U.R. 4620 docs not cover

VA and the uniformed services who still get bonuses under temporary
legislation expiring next Uctober. Iy covering just one group, legis-

lation such as H.R. 4620 can only lead to a whipsawing effect as e&ch

group seeks its own legislation to regain its advantage.
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If. the Committee feels that there is o pressing need for interism lLozies
7 latios, oonding the development of lomp-range vocommendations frod sha

‘ R - : .
group as temporarv This would achiecve equity while a permanent solutzch

4620 would the 'fore, be le S8 cbjecéionable if*it were modified to

be tenporarv‘leglsla ion,

oy .Y . -1 v ~ - 1 - T
o7 the sane date as the 1o s

into contractual agreemencz

the.VA and the uniformed services. .We also

authoriz;no bonuses f%é%

’have a ccommon termination date of

I

€

SeptGMber 30 1981, forxall contra

ty

. This would be the same coxron

termination date as tbe V% now has.

There ave a few other modiiications that should he made te H.2. Lalii.

The authority to pa} bonuses ouzht to be consistent with the racioraic
underlying bonus authorities now provided to Vi and the unifeoriaed

services—-~thnt is, to pay boneses onliyv ro Lhouh categories of thysiciny s

oy i

for which there is a recruitment and retention problem. We think, too,
that the bonuses should be discretionary, rather than providing mardater-

base amounts as proposed in H.R. 4620. 1In this way, the bonusrs can

be tailored to the different situations facing each agency.
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provision that tha regulations would ba subiect o Presidonsial vhoiee

and aporoval. 1In that way, the President could, if Lo chose dolebate

the authority. AlSé;:inéémﬁbh as such regulations would have to ba

generatcd,' ecd, we think that st leas: 60 devs,

‘rather Lhan ‘ fter enactv;nt‘ is a more reascacble time for

application.“ The blll also neads a proviso that the bonus system be

ion would be happy to we

with you on them.“

Let me mentioﬁ ;ne ofhef puin:; H.R. 4620 needs to make clear ther ix
does not apply to the Poscal Service., This can be done by dGaicotinz ch
words ”Postal Service” ﬁndur the definition of "Covernment phyvsaicizn
and "eﬁeéuﬁi?e agéncy".> Under the Fostal Service Reorpanization ict,
the Postal Secrvice already hes the authority to set salaries to rzot

management neceds. Ve understand thut a letter dated January 3¢, 1978,

has been sent from the Postal Service to Chairman Nix explaining fhis

situation.

In closing, let me emphasize the Importance of making H.R. 4620 tampon

legislation, cxpiring at the same time as other temporary le;
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Adminiscration will be able to present a preposal to tck% carz2 of the

»roblem cn a permanent basis,

et

Ifrthe”C mlttee wishes to con51oe1 ii.R. 4620, further, the Administra-

cooperste in

My Weissenborn and I will be pieasec

.4,‘”‘ B L L. i

Approved For Release 2004/08/19 : CIA-RDP81M00980R000800050026-1

»



